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INTRODUCTION:
The selection and development processes within the Eden District for junior and senior players 
have, until now, followed distinctly different routes. While senior (adult) teams have followed a 
more formal process overseen by Eden Exco, the process for junior teams (U15, U18, U25 and 
U30) has been more informal, with coaches and parents arranging most activities and team 
selections. This document serves to provide clear guidelines to unify the efforts of ALL parties,  
the goal being to provide our players with transparent and effective nomination, selection and 
development processes. Ultimately we want to focus our funds, skills and energies into fielding 
highly competitive teams across ALL age groups.

EDEN EXCO: 
Ÿ Appoint DSCC and District Selectors. 
Ÿ Exercise oversight.
Ÿ Provide funding.

CLUB SELECTORS: 
Ÿ Identify and nominate players suitable for selection and further development.
Ÿ Involve club coaches with the development of players requiring further training.

JUNIOR MANAGERS & SUPPORT: 
Ÿ Identify and nominate JUNIOR players suitable for selection and further development. 
Ÿ Provide support for the Eden Bowls Academy and junior teams i.t.o. transport; assistance with 

setting up of training circuits; managing of junior teams; and catering.

CLUB (LEV 1&2) COACHES:
Ÿ Assist players at club level with individual coaching and group sessions.
Ÿ Help club selectors to identify players who would benefit from higher level training.
Ÿ Assist the Eden Bowls Academy with setting up training and coaching activities.

DISTRICT (LEV 3) COACHES:
Ÿ Assist and support district selectors with trials.
Ÿ Provide the core coaching and training in the Eden Bowls Academy.

DSCC: 
Ÿ Establish and manage the Eden Bowls Academy as a separate portfolio of the DSCC.
Ÿ Provide coaches with initial and further training.
Ÿ Support clubs and club coaches with specialised coaching clinics.

DISTRICT SELECTION COMMITTEES:
Ÿ Receive nominations from club selectors, junior managers and coaches.

THE ROLES OF ALL BODIES AND OFFICIALS WITHIN THE DEVELOPMENT PATHWAY

PLAYER DEVELOPMENT
PATHWAYS



Ÿ Evaluate current squads.
Ÿ Identify previous squad players for re-evaluation.
Ÿ Arrange trials and select players for the various squads.
Ÿ Nominate players for inclusion in the Eden Bowls Academy.
Ÿ Appoint team mangers.

EDEN BOWLS ACADEMY:
Ÿ Provide effective high performance coaching and training for the identified players.
Ÿ Work closely with ALL other role players and bodies to reach set goals.
Ÿ Enlist the aid of other specialists to assist as required.

CANDIDATES FOR JUNIOR ACADEMY
Ÿ All junior bowlers still at school.

CANDIDATES FOR SENIOR ACADEMY
Ÿ All NEW squad members (players selected for the first time).
Ÿ All C-side (Loeries) and B-side squad players.
Ÿ Any other candidates nominated by the selection committees.
Ÿ Any squad member requesting specific coaching.

“TRAINING is the process of transferring fresh knowledge, information, or skills to a 
person.
COACHING is the process of enhancing existing knowledge.”
The Eden Bowls Academy will focus on both training AND coaching.
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